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• What would my loved ones do without 

my income?

• How long could my family continue to pay the:

- Mortgage or rent

- Car payment

- Credit card bills

- Medical costs

- Food and other basic living expenses

• Is my basic life insurance enough?  

• Do I have money set aside for the cost 

of a funeral?  

• Do I have life insurance for my spouse 

and children? 
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How much additional 
coverage do I need? 
A few questions to ask yourself 
to determine how much coverage 
you need:
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Life Insurance Calculator

No one wants to think about life insurance. It’s one 

of those unpleasant topics you push to the back of 

your mind and promise to think about “later.” 

But what if “later” came and your family wasn’t 

protected?

A recent study shows that more than half of U.S. 

households would have trouble meeting everyday 

living expenses within six months if the primary 

wage earner died. More than a third would have 

trouble within just one month.*

* Life Happens and LIMRA, 2016 Insurance Barometer Study. 

www.lifehappens.org/industry-resources/agent/barometer2016/.
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Optional Life and AD&D

Optional life includes portability, which 

isn’t included in your basic life  

Get coverage for your spouse and 

children at an affordable group rate   

No medical questions to answer 

up to the guaranteed issue limit

How is my Group Optional Life Different 

from individual coverage ?

Premiums are payroll deducted, so 

there are no separate bills to pay   

If you need more than the guaranteed 

issue, the Evidence of Insurability 

process is simple

Next year, you’ll have to answer 

medical questions for any amount
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Voluntary Life and AD&D

Employee benefit
$10,000 increments to a maximum of $500,000 or 5x your annual earnings, 

whichever is less

Spouse benefit $5,000 increments to $250,000, limited to 50% of employee benefit

Child benefit*
$1,000 increments to $10,000, limited to 50% of employee benefit; one rate 

covers all children

Guaranteed issue Employee: $150,000; Spouse: $50,000; Child(ren): $10,000

Conversion/portability
If your employment ends, you can apply to convert to another Anthem plan 

without a health exam/Evidence of Insurability

Age reduction
Benefit is reduced by 35% at age 65; 60% at age 70; 75% at age 75; 85% at age 

80

Optional AD&D
Benefit is automatically added (available) when employee, (spouse and child) 

enrolls in Optional Life

Living benefit 75% up to $250,000

*Child coverage from 15 days to age 26.



6

AD&D Coverage Highlights
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AD&D Coverage Highlights
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Portability and Conversion

Portability: 

• Keep your current optional life 

coverage until age 70

• Keep your same benefits and 

affordable group rates

• Request from East Central 

College within 31 days of job 

change

What are my options if I leave the company?

Conversion: 

• Convert your current coverage to 

an individual whole life policy

• Choose a whole life plan and 

benefits that suit your lifestyle and 

keep it for as long as you wish

• Request from East Central College 

within 31 days of job change



Counseling  

- 24/7 toll-free phone consultations

- Up to 3 face-to-face counseling sessions per issue

- Grief counseling 

Consultation 

- Unlimited legal and financial consultations by phone

- Also available to beneficiaries

Online services, tools and resources 

- Online will planning, living wills, legal forms 

- Financial tools and calculators

- Identity theft services

Work/life resources 

- Child care, eldercare, college locators and more

Resource Advisor
Help with issues at work or home, 
for you and your household members 
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Go to 
resourceadvisor.anthem.com.

Or call
1-888-209-7840 with the program 

name ResourceAdvisor.  



• Emergency assistance

• Finding doctors, dentists and hospitals

• Emergency cash transfers (up to $100,000)

• Returning children and traveling companions 

home (up to $5,000)

• Arranging bedside visits (up to $5,000)

• Repatriation services (up to $10,000)

• Emergency cash advances for medical 

payments, legal assistance or bail

• Predeparture information 

• Passport and immunization requirements

• Travel advisories 

• Currency exchange rates
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Travel Assistance 
Support when you’re more than 
100 miles away from home



Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc. In 

Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blue Shield Healthcare Plan of Georgia, Inc. In Indiana: Anthem Insurance Companies, Inc. In Kentucky: Anthem 

Health Plans of Kentucky, Inc. In Maine: Anthem Health Plans of Maine, Inc. In Missouri (excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. 

(RIT), Healthy Alliance® Life Insurance Company (HALIC), and HMO Missouri, Inc. RIT and certain affiliates administer non-HMO benefits underwritten by HALIC and HMO 

benefits underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky 

Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New Hampshire: Anthem Health Plans of New Hampshire, 

Inc. HMO plans are administered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community Insurance 

Company. In Virginia: Anthem Health Plans of Virginia, Inc. trades as Anthem Blue Cross and Blue Shield in Virginia, and its service area is all of Virginia except for the City of 

Fairfax, the Town of Vienna, and the area east of State Route 123. In Wisconsin: Blue Cross Blue Shield of Wisconsin (BCBSWI), underwrites or administers PPO and indemnity 

policies and underwrites the out of network benefits in POS policies offered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative 

Insurance Corporation (WCIC). Compcare underwrites or administers HMO or POS policies; WCIC underwrites or administers Well Priority HMO or POS policies. Independent 

licensees of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.


