
CAMPUS LIFE & LEADERSHIP
COMPREHENSIVE REVIEWGOALS

STRENGTHS & HIGHLIGHTS

Develop a relevant and
interactive New Student

Orientation model.

Hire a student worker for
the Campus Life office. 

Develop clear goals for
the office of Campus Life

& Leadership. 

Timeline: Fall 2022

Timeline: AY 2022-2023

Timeline: AY 2022-2023

Use student feedback and
employee input to design a
mission-driven, modern NSO
model highlighting
departments and tools
essential for student success. 

The newness of the
coordinator is a
benefit, and has

allowed for a refresh
of offerings and the

visual presence of the
department both on-
ground and online. 

Collaborate with HR and
Financial Aid to create a federal
work study position allowing a
student to gain professional
experience in event planning,
social media, marketing, public
speaking, community
engagement, and more.  

Use findings from
Comprehensive Review to
establish goals measuring short-
term and long-term ambitions
that align with the institutional
mission, vision, values, and ISLOs.

Increases in
participation in both
in-person and online

campus activities,
and activities are
more inclusive of

students & employees
from both locations.

Strong connection of
the department to
some of the formal

committees, such as
Diversity, Equity, & 
 Inclusion, Civic & 

 Community
Engagement,
Assessment, 

and more. 

Guaranteed funding
from the Student

Activity Fee
presented positive

implications to
continue funding to

ensure efforts for
student engagement

can continue and
evolve.

Frequent offering of
activities, initiatives,

and educational
opportunities

promoting diversity,
equity, and inclusion
on campus to allow

students to feel seen
and supported.

Implemented
training and goal

setting opportunities
for SGA officers to

pursue professional
development and

grow as both student
leaders and well-

rounded individuals.

ASPIRATIONS

The primary aspiration is for this
department is to allow every student
to find a place where they want to
belong. Students should be able to
see themselves reflected somewhere
in the departmental offerings. 

Offer students an accredited,
self-paced certificate
opportunity in leadership skills.

The department would like to
host a local leadership
conference on campus for
regional high school students. 

Develop an on-campus Student
Diversity Center. 

Solidify campus traditions
contributing to a valuable college
experience for all students. 

Develop a streamlined onboarding
process for international students to
welcome them to both ECC and the
community at large.

Continue improvements to
communication of opportunities and
resources at all locations and via
multiple modalities.


